
Functional Expertise

• Board of Directors
• CEO, Presidents, and Executive 

Directors
• Cybersecurity
• Digital Transformation (CIO/IT)
• Diversity, Equity, and Inclusion
• Financial Officers
• Fundraising and Advancement
• Human Resources
• Legal, Risk, Compliance, and 

Government Affairs
• Supply Chain and Operations

Industry Expertise

• Consumer Markets and Retail

• Education: Higher Ed and K-12

• Financial Services

• Healthcare Services: Provider/ 

Payor/Health IT

• Industrial

• Life Sciences

• Nonprofit and Social Impact

• Private Equity

• Technology

US offices nationwide 
serving clients in over 
37 countries
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At A Glance

average retention 
rate of two or 
more years

84% 

>49founded

1974 

2023

DIVERSIFIEDSEARCHGROUP.COM    |    cdlee@storbecksearch.com

Visit us online to learn more about how our our 
collective capabilities can uncover your next great leader.

Who We Are
Consistently ranked by Forbes as a top 10 
executive search firm in the nation, Diversified 
Search Group is comprised of specialty practices, 
providing our clients deep and extensive industry 
and functional expertise. 

We work across multiple industries, 

placing transformational leaders 

in the Boardroom, C-suite, and 

Executive ranks from Fortune 500, 

Midmarket, and Private Equity- 

backed companies to Education

Institutions, and Nonprofit and

Social Impact organizations.

Employees>350 
years ranked as one of 
America’s top ten 
executive search firms

5

> 70% repeat client 
business

years identifying and 
recruiting transformational 
leaders

Christopher D. Lee,  
PhD, SPHR
Managing Director 
cdlee@storbecksearch.com

Chris joined Storbeck Search, a Diversified Search Group 
company, after nearly 30 years of serving as a Chief Human 
Resources Officer (CHRO) for five different public and private 
institutions, including William & Mary, Bates College, and 
the Virginia Community College System (VCCS). Chris also 
served on senior leadership teams, President’s/Chancellor’s 
Cabinet, for 21 years of his career. Additionally, Chris was an 
ACE Fellow from 2003-2004 and was placed in the Provost’s 
office of Northeastern University.

He is widely known as an expert on the 
Search Committee process, having 
authored two books and having trained 
over 1,000 HR professionals on the subject 
over the past 20 years. While serving at 
the VCCS, Chris lead the search process to 
select over 30 presidents of the 23-college 
system over his 13-year tenure.

He also writes a blog for HigherEdJobs on search and 
employment-related topics.

About

Scan this QR code to 
read the latest blog post.

http://www.altopartners.com
https://diversifiedsearchgroup.com/

