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An introductory presentation to



Our Mission 
Statement
RSC’S mission is to provide 
organizations with elite 
talent through an inclusive 
and equitable search 
process



OUR UNIQUE EDGE
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RSC CARES
We care about your unique situation on a personal level.
Striving to get it right, we assure full transparency throughout 
the committed hiring process.

TAILORED DELIVERY
Never be caught by surprise. Our tailored delivery of 
communication, filtering of candidates, and organized process 
make certain clients are always in the know.

TRUSTED PARTNER
As an invested partner, we have senior-level involvement every 
step of the way, providing professional discreet inquiries, and 
identifying candidates aligned with mutual goals.

FOCUSED INSIGHTS
Dive deep with us into best practices for acquisition candidate 
strategy, evaluating company culture, and offering objective 
feedback.



OUR EXPERIENCED TEAM
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HERB COURTNEY
FOUNDER & CEO

Kevin Anderson
Senior Consultant

Adam Gordon 
VP of Athletics & 

Higher Education

Gigi Assi 
Business 

Development 
Manager / Account 

Executive

Olivia Guidera
Chief of Staff

Rayn Craver
Client Services 

Coordinator

Constance Bellisari
Senior Executive 

Recruiter





OUR SEARCH PROCESS
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OBJECTIVES & TIMELINE
Provide a firm timeline for 
candidate reports, conference 
calls, and interview dates. We 
commit full resources to meet 
and exceed expectations.

CANDIDATE EVALUATION 
& RECRUITMENT
After a candidate list is 
compiled, we work with the 
client to obtain all necessary 
candidate information for 
candidate profiles and the 
initial screening process.

BACKGROUND CHECKS
We conduct criminal, credit 
and education verification 
background checks complete 
with a signed candidate 
statement of accuracy.

POST HIRE CHECK-IN
We share a post-hire survey 
with the client and hired 
candidate to provide 
feedback on the hiring 
experience and the first 
months of employment.

CANDIDATE ATTRACTION
Our robust network 
generates recommendations, 
interest, and engages 
potential candidates.

INTERVIEW PROCESS
We make all arrangements 
and schedule candidates for 
interviews with the client’s 
appropriate representatives.

NEGOTIATIONS & CLOSURE
We offer a collaborative hand 
every step of the way. As the 
process concludes we ensure 
salary negotiations and 
candidate follow- ups go 
smoothly.



OUR GUARANTEE
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We offer a year guarantee for any VP 
level placement and above and 180 
days for anything below that level.

We have a very thorough screening 
process, where we partner with 
Insight Diligence to conduct all of 
our background checks. This is a 
written forensic report on the two 
finalists. The report includes credit 
checks, social media, national/ state 
criminal checks, and reference 
screening/ verification.



CONTACT US

TheRSCFirm.com herb@therscfirm.com


