
Florida Agricultural and Mechanical University  
Board of Trustees 

 
 

 

Academic and Student Affairs Committee Meeting 
Date:  March 17, 2017 

 Time:  3 pm 

Location:  President’s Conference Room 

  

 

Committee Members: Matthew Carter, Chair 

    Justin Bruno, Thomas Dortch, Bettye Grable, David Lawrence,  

    Nicole Washington, and Robert Woody 

 

 

AGENDA 

  

I. Call to Order       Trustee Matthew Carter  

 

II. Roll Call  

 

III. Approval of Minutes for November 10, 2016 Meeting  Trustee Matthew Carter 

 

 

ACTION ITEMS 
   

IV.   Sabbatical and Professional Development Leave    Interim Provost Rodner Wright 

 

V.   Honorary Doctoral Degree – Raymond A. Brown   Interim Provost Rodner Wright 

  (Posthumous) 

 

VI.   Honorary Doctoral Degree – Garth C. Reeves, Sr.   Interim Provost Rodner Wright 

  

 

 

INFORMATION ITEMS 
 

VII.  Academic and Student Affairs Update    Interim Provost Rodner Wright 

 Introduction of Dean of Nursing    Interim Provost Rodner Wright 

 Update - 2 + 2 Program     Dr. William Hudson, Jr. 

 Licensure Pass Rate Update     Interim Provost Rodner Wright 

 

 

VIII. Adjournment 

 



Florida Agricultural and Mechanical University 
Board of Trustees  

ACTION ITEM 

                                                                                                                        

 

Academic Affairs Committee 
Date: March 17, 2017 

Agenda Item: III 
           

 

 
 

Subject:  Academic Affairs – Minutes for November 10, 2016 
 
Rationale:   In accordance with the Florida Statutes, a governmental body shall prepare and keep minutes or 
make a tape recording of each open meeting of the body. 
 
Attachment: Minutes for November 10, 2016 
 
Recommendation:  It is recommended that the Board of Trustees approve the minutes of November 10, 2016. 
 

 Item Origination and Authorization 

                                                  Policy ____  Award of  Bid____   Budget Amendment____ Change Order____ 
             Resolution____          Contract____                          Grant____               Other____ 

Action of Board 

Approved____ Approved w/ Conditions ___          Disapproved ___         Continued____        Withdrawn ____ 



Florida Agricultural and Mechanical University  
Board of Trustees 

 
 

  
 

Academic Affairs Committee Minutes 

Trustee Matthew Carter, Chair 

 

Date: November 10, 2016 @ 2:30 pm 

Location:  Conference Call 
 

         

The meeting was called to order by Trustee Thomas Dortch.  Ms. Valeria Singleton called the roll 

and the following committee members were present:  Matthew Carter, Thomas Dortch, David 

Lawrence, Harold Mills, Belvin Perry, and Jaylen Smith.  A quorum was established. 

  

The minutes for the meeting on September 14, 2016, were approved. 

 

Request for Leave of Absence Without Pay – A request for leave without pay (personal) for  

Dr. William Guzman for the spring 2017 semester and the fall 2017 semester was presented and 

discussed.   

 

Trustee Perry moved to approve the request for leave without pay for Dr. Guzman and the motion was 

seconded by Trustee Lawrence.   The motion carried. 
 

Division of Academic Affairs Updates – Provost Rodner Wright provided highlights on some 

achievements of our students, faculty, and programs.  Updates were also provided on the performance 

based funding metrics committee structures, the measures to increase bar passage rates at the law 

school, and the 2 + 2 program.  

 

Several board members expressed concerns regarding the vision of the law school, so further 

discussion will be held during the next few months and an update will be provided at the March BOT 

meeting. 

There being no further discussion, the meeting was adjourned at 3:58 pm. 

 

 

Respectfully submitted, 

 
 

 

Matthew Carter, Committee Chair  
 



Florida Agricultural and Mechanical University 
Board of Trustees  

ACTION ITEM 

                                                                                                                        

 

Academic and Student Affairs Committee 
Date: March 17, 2017 

Agenda Item: IV 
           

 

 
 
Subject:  Approval of Sabbaticals  
 
Rationale:   Nine applications for sabbatical leave were submitted for the 2017 - 2018 academic year.  The 
Sabbatical and Professional Development Leave Committee reviewed the applications and recommended the 
approval of eight (8) applications for sabbatical leave to Interim Provost Rodner Wright and Interim President 
Larry Robinson.  In reviewing the applications, the committee considered the programs and activities to be 
followed while on leave; the expected increase in value of the employee to the university and to the employee’s 
academic discipline; specific results anticipated from the leave; and any prior leaves that had been provided to 
the applicant.   
 
Attachment:  Sabbatical Proposal Summaries 
 
Recommendation:  Recommend that Board of Trustees approve the sabbatical leaves for the 2017 - 2018 
academic year for the following faculty members: 
 
 

Sabbatical Leave 
 
Name   Title   College/School  Semester(s)    
Eisenhower Etienne Professor  Business and Industry Fall 2017 

Sungmoon Jung    Assoc. Professor Engineering   Spring 2018 

Huijun Li   Assoc. Professor Social Sciences, Arts  Fall 2017 and Spring 2018 
       and Humanities 
   
Marcia Owens   Assoc. Professor Environment   Spring 2018 

Nanda Shrestha  Professor  Business and Industry Fall 2017 and Spring 2018  

Kamal Tawfiq  Professor  Engineering   Fall 2017 

Verian Thomas  Professor  Agriculture and Food  Fall 2017 
       Sciences 
 
Luther Wells  Professor  Social Sciences, Arts  Fall 2017 
       and Humanities 
 
   
 

 

 Item Origination and Authorization 
                                                  Policy ____  Award of  Bid____   Budget Amendment____ Change Order____ 
             Resolution____          Contract____                          Grant____               Other____ 

Action of Board 
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SABBATICAL PROPOSAL SUMMARIES 

Dr. Eisenhower Etienne                                 School of Business and Industry 

Dr. Etienne’s research proposes to do a critical evaluation, systematic probe and synthesis of a 

cross section of cases where companies experienced catastrophic quality failure, with the aim of 

uncovering and extracting the core lessons for management that are contained in them, focusing 

primarily on identifying and understanding the true causes, particularly the causes that may hide 

beneath the apparently manifest causes that are reported on in the public domain. 

Dr. Sungmoon Jung            FAMU-FSU College of Engineering  

The proposed sabbatical leave project will afford Dr. Jung an opportunity to bring new material to 

the classroom, based on the collaborative research activities, enhance course material by learning 

from project-based course taught in University of New Mexico, and ultimately improve how he 

inspires, motivates, and possibly entertains the students.   The proposed sabbatical seeks to increase 

opportunities for FAMU students (especially under-represented students) by exploring different 

programs in Sandia National Laboratories and the Los Alamos National Laboratory. 

Professor Chao Li         School of Architecture and Engineering Technology 

Dr. Li plans to use the sabbatical leave to pursue collaborative opportunities with Chinese 

universities on engineering and engineering technology education. Additionally, the sabbatical 

plan intends to help Chinese universities to prepare for their application for ABET accreditation, 

which will also help ABET to expand their presence in China.  Finally, Dr. Li will learn to improve 

his online teaching skills by researching the most current theories on online pedagogy and explore 

the recent studies of effective methods for creating and maintaining successful online 

communities.  

Dr. Marcia Allen Owens                               School of the Environment  

Dr. Owens will conduct research and code qualitative data that will ultimately mark preliminary 

efforts for a scholarly publication.  Through a longitudinal analysis (2005-2016) of 

autobiographies of an internationally and religiously diverse group of students at Florida A&M 

University, this sabbatical involves qualitative data analysis to explore: 1) Sources and impact of 

religious beliefs' on students' environmental worldview; 2) Conflicts and congruencies between 

religious, community and scientific values; and 3) Navigating the tensions between trust in a 

religious deity and belief in scientific methods and processes.  The final project will produce at 

least four peer-reviewed publications. 
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Dr. Nanda Shrestha                                 School of Business and Industry 

Dr. Shrestha’s research project will analyze the role of business in alleviating poverty. This 

proposed project extends the scope of his previous research on poverty, population, and 

development.  The proposed research will provide three major benefits:  1) Contribute to the 

expansion of the university's research focus/agenda; 2) Contribute to the pedagogical contents of 

the graduate courses, namely World Cultures for Business and World Resources; and 3) Expand 

the professional growth and development of the applicant. 

Dr. Kamal Tawfiq                              FAMU-FSU College of Engineering  

Dr. Tawfiq will use the sabbatical leave to travel to Komar University of Science and Technology 

(KUST). This new technical university was established in 2009 and it is located in the Kurdistan 

Region in Northern Iraq. The method of teaching and research at KUST mimics the American 

system of higher education.  During the visit, Dr. Tawfiq will write proposals to funding agencies 

such as the National Science Foundation (NSF), Federal Highway Administration (FHWA), and 

the Florida Department of Transportation (FDOT); participate in the upcoming 4th International 

Conference on Service Life Design for Infrastructure; and establish collaborations in this research 

area with KUST as well as to write publications related to this research. 

Dr. Verian Thomas     College of Agriculture and Food Sciences 

Dr. Thomas proposes to travel to the University of Guyana and establish a new partnership.  During 

her visit, she will conduct curricular revisions and revise existing introductory chemistry 

laboratories to include laboratory units from the proposed course entitled, Using Food to Teach 

Chemistry: An Interdisciplinary Approach.  Dr. Thomas will also establish a second course 

entitled, A Global Seminar: An Interinstitutional Approach to Understanding Sustainability, while 

also developing a draft of the master's program in chemistry.  She also intends to conduct at least 

three students’ and two faculty professional development seminars. 

Professor Luther Wells   College of Social Sciences, Arts and Humanities 

Professor Wells will develop a robust internship and professional development program for the 

Florida A&M University Theatre program.  He will research and evaluate professional theatre 

companies in the United States that have an interest in providing professional development 

opportunities for Theatre students and/or Theatre faculty at Florida A&M University and other 

Historically Black Colleges and Universities (HBCU).  Professor Wells will also conduct 

feasibility studies with extensive onsite visits to various theatre companies to observe and evaluate 

their operations, meet with artistic directors and their staff, and negotiate deals with the intention 

of developing Memorandums of Understanding to move both the FAMU Theatre program and the 

professional theatre companies forward. 

 



Florida Agricultural and Mechanical University 
Board of Trustees  

ACTION ITEM 

                                                                                                                        

 

Academic and Student Affairs Committee 
Date: March 17, 2017 

Agenda Item: V 
           

 

 
 

Subject:   Honorary Doctorate Degree (Posthumous) – Raymond A. Brown 
 

Rationale: Other than the earned doctorate, the greatest recognition the University can award is 
the honorary degree.  An honorary doctoral degree is granted for the purpose of honoring those who 
exemplify the ideas of the University through significant achievements and contributions to society.  
The awarding of honorary doctoral degrees by the University is an extension of its role as a unique 
institution in our society devoted to the discovery, transmission, and preservation of knowledge.  
 
The late Raymond A. Brown was an iconic civil rights leader and attorney who represented some high 
profile defendants in New Jersey.  Also, during his 59 years of practicing law he worked as an 
NAACP lawyer and represented several noteworthy people.  Mr. Brown attended Florida Agricultural 
and Mechanic College (FAMC) and later received his law degree from Fordham Law School.       
 
 
Attachments:  Nomination letter and three comprehensive news articles 
 
 
Recommendation:   It is recommended that the Florida A&M University Board of Trustees approve 
the honorary doctorate degree (Doctor of Law) for the late Mr. Raymond A. Brown. 

 

 Item Origination and Authorization 

                                                  Policy ____  Award of  Bid____   Budget Amendment____ Change Order____ 
             Resolution____          Contract____                          Grant____               Other____ 

Action of Board 

Approved____ Approved w/Conditions ___          Disapproved ___         Continued____        Withdrawn ____ 

























Florida Agricultural and Mechanical University 
Board of Trustees  

ACTION ITEM 

                                                                                                                        

 

Academic and Student Affairs Committee 
Date: March 17, 2017 

Agenda Item: VI 
           

 

 
 

Subject:   Honorary Doctorate Degree – Garth C. Reeves, Sr. 
 

Rationale: Other than the earned doctorate, the greatest recognition the University can award is 
the honorary degree.  An honorary doctoral degree is granted for the purpose of honoring those who 
exemplify the ideas of the University through significant achievements and contributions to society.  
The awarding of honorary doctoral degrees by the University is an extension of its role as a unique 
institution in our society devoted to the discovery, transmission, and preservation of knowledge.  
 
Mr. Garth C. Reeves, Sr., graduated from Florida A&M College in 1940 with a B.A. degree in printing.  
Mr. Garth managed the Miami Times (which was founded by his father) for many years.  The Miami 
Times is the pre-eminent newspaper serving the African American community in Miami and “all of 
Florida.”  Mr. Reeves established “himself as an important figure in the Miami community during the 
civil rights movement by taking a direct role in desegregating Miami beaches and golf courses.  Mr. 
Reeves also maintained a voice in the governing local boards and charities, using his clout to “prick 
the conscience’ of other Miamians in order to bring about social justice.” Mr. Reeves became the first 
African American to serve on the governing boards of the Miami-Dade Community College, Barry 
University, the Greater Miami Chamber of Commerce, and the United Way of Dade County.   
 
 
Attachments:  Biography  
 
 
Recommendation:   It is recommended that the Florida A&M University Board of Trustees approve 
the honorary doctorate degree (Doctor of Humane Letters) for the Mr. Garth C. Reeves, Sr. 

 

 Item Origination and Authorization 

                                                  Policy ____  Award of  Bid____   Budget Amendment____ Change Order____ 
             Resolution____          Contract____                          Grant____               Other____ 

Action of Board 

Approved____ Approved w/Conditions ___          Disapproved ___         Continued____        Withdrawn ____ 

























































Florida Agricultural and Mechanical University 
Board of Trustees  

INFORMATION ITEM 

                                                                                                                        

 

Academic and Student Affairs Committee 
Date: March 17, 2017 

Agenda Item: VII 
           

 

 

Subject:  Academic Affairs and Student Affairs Updates 

 

Summary:    Updates will be provided on Academic Affairs and Student Affairs. 

 

Attachments:      
1. Biography for Henry Talley 

2. 2 + 2 Program Presentation 

3. Licensure Exams Status Report  

and Action Plans   

  

 
 

 

 

 

 



Biographical Information 

Henry Clinton Talley V, PhD, MSN, CRNA graduated from the Harlem Hospital Center 

Schools of Nursing and Anesthesia in 1979 and 1981, respectively.  He earned American 

Association of Nurse Anesthetist certification as a Certified Registered Nurse Anesthetist 

(C.R.N.A.) in 1981.  He was awarded the Bachelor of Arts degree from Ottawa University of 

Kansas City in 1994 with a concentration in Health Services Administration.  He also has earned 

the Master of Science (M.S.N.) degree and the Doctor of Philosophy (Ph.D.) in nursing from The 

University of Tennessee Health Sciences Center in 2001 and 2003, respectively.  He has 

previously worked as a Medical Intensive Care Nurse, served as Clinical Instructor of Anesthesia 

and has worked in a number of hospitals since 1981.  A recipient of the American Association of 

Nurse Anesthetist Foundation research grant for his dissertation, Dr. Talley is a member of the 

American Association of Nurse Anesthetist; Michigan Association of Nurse Anesthetist; Sigma 

Theta Tau International Honor Society of Nursing; American Nurses Association; Michigan 

Nurses Association; Men In Nursing; International Anesthesia Research Society; and founder of 

Minority Anesthetists Gathered to Network, Educate, and Train (M.A.G.N.E.T.).  Dr. Talley 

holds the rank of Lieutenant Colonel (ret) in the United States Army Reserve Nurse Corps.  Dr. 

Talley is a sought after speaker at a number of local, regional, national, and international 

conferences. Dr. Talley served as President of the Alpha Psi Chapter of the National Honor 

Society for Nursing, Founding Director of the MSU Nurse Anesthesia Program, and Past-

Treasurer of the Board of Directors for the American Association of Nurse Anesthetist and the 

Michigan Task Force for Nursing Practice. He is well respected as a leader, peer, friend, father 

and husband. He has been very active in nursing policy and community organizations for the 

underprivileged and marginalized everywhere he and his wife have lived. Dr. Talley is the 

recipient of several research and academic recognitions and a valued member of the nursing 

community. 



PRESENTED BY

Florida Agricultural and Mechanical University

Academic Affairs Committee

William Hudson Jr., Ph.D. 



PRESENTED BY

Florida Agricultural and Mechanical University

FAMU 2+2 Program Update

William Hudson Jr., Ph.D.

Division of Student Affairs

Tallahassee, FL 32307





FAMU IGNITE Transfer Program

Initiative Person(s) 
Responsible

Definition Timeline/
Status

Budget 
Authority

Intelligence 
Capture

Tamaria Williams
Ron Henry

Eliminates manual 
data entry; improve 
business processes

6 Months
In-progress

$300,000
Title III

Approved

Branding 
Competition 

Kathy Times “IGNITE Transfer 
Program”

Completed No Cost

Marketing, 
Brochures, Printed 

materials, 
advertising, social 

media

Kathy Times Student and parent 
centered 

communication and 
marketing 

On-going
July 1, 2017

FY 17/18

$146,883

Approved 

Funds 

Available.

Communication: 
Email, Letters, 

Calling 

Barbara Cox

Nigel Edwards
Campaign with 
referrals to the 
Florida College 
System (FCS)

April 7, 2017 Budgeted



FAMU IGNITE Transfer Program

Initiative Person(s) 
Responsible

Definition Timeline/
Status

Budget 
Authority

Pilot Program Rodner Wright

William Hudson Jr.

Identify FCS 

institutions based 

on data analytics 

Completed No Cost

Communicate with 

Presidents of FCS 

partner institutions.

Larry Robinson

Rodner Wright

William Hudson Jr.

Contact FCS 

Leadership 

Completed No Cost

Develop draft MOU 

for approval by FCS 

and FAMU

Brenda Spencer

Carl Goodman

William Hudson Jr.

Dissemination of 

MOU for signatures 

by Presidents of FCS 

and FAMU

Completed No Cost

Academic Pathways: Academic Deans, 

Brenda Spencer

Carl Goodman, 

Rodner Wright

Appropriately align 

courses between 

the FCS and FAMU   

On-going No Cost



FAMU IGNITE Transfer PROGRAM

TRANSFER PROGRAM
PROPOSED BUDGET

FY 18 FY19 FY 20 FY 21 FY 22

Annual Hires 2 positions 1 additional 1 additional No additional No additional

Personnel (Recurring) $107,000 $154,000 $201,000 $201,000 $201,000
Fringe (.31) 
(Recurring) $33,170 $47,740 $62,310 $62,310 $62,310

Travel (Recurring) $50,000 $75,000 $100,000 $100,000 $100,000

Equipment (Non-
recurring) $35,000 $0.00 $0.00 $0.00 $0.00

Supplies (Recurring) $5,000 $5,000 $5,000 $5,000 $5,000
Technology Upgrade 

Contractual 
(Recurring) $150,000 $150,000 $150,000 $150,000 $150,000

Total $330,170 $431,740 $518,310 $518,310 $518,310



“At  FAMU,  Great  Things  Are  Happening  Every  Day.”

established 1887
7
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Licensure Exams Status Report  

and  

Action Plans 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

Prepared for the Board of Trustees 

 



Licensure Exams Action Plans   
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Licensure Exam Pass Rates: First-Time Test Takers 

Academic Year 2012 – 2016  
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Nursing: National Council Licensure Examination for Nurses (NCLEX) 

 2012 2013 2014 2015 2016 

Examinees 84 82 75 73 82 

First-time Pass Rate 90% 74% 64% 78% 76% 

State Benchmark 86% 77% 73% 72% 73% 

National Benchmark 92% 85% 85% 87% 85% 

Accreditation Standard At or Above National Average 

 

 

Law: Florida Bar Exam 

 2012 2013 2014 2015 2016 

Examinees 123 175 157 122 91 

First-time Pass Rate 67% 73% 73% 66% 54% 

State Benchmark 

(Overall) 

79% 78% 72% 68% 66% 

Accreditation Standard A law school can meet the bar passage requirement in one of three ways: (1) It can 

demonstrate that 75 percent of its graduates in the previous five years who took 

the bar passed.  (2) It can demonstrate that in at least three of the past five years, 

75 percent of its graduates who took the bar passed. (3) It can demonstrate that its 

first-time bar passage rate in at least three of the previous five years was no more 

than 15 points below the average bar passage rate for ABA-approved law schools 

in the states where its graduates took the bar. 

 

 

Pharmacy: North American Pharmacist Licensure Exam (NAPLEX) 

 2012 2013 2014 2015 2016 

Examinees 130 123 124 129 144 

First-time Pass Rate 88% 85% 89% 85% 59% 

National Benchmark 97% 96% 95% 93% 86% 

Accreditation Standard Within 2 standard deviations of the national average for first-time test takers 
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Physical Therapy: National Physical Therapy Examination (NPTE) 

 2012 2013 2014 2015 2016 

Examinees 19 26 25 34 34 

First-time Pass Rate 53% 46% 76% 53% 82% 

Overall Pass Rate 95% 81% 92% 77% 88% 

National Benchmark 

(First-time) 

89% 90% 91% 91% 93% 

Accreditation Standard 85% two-year ultimate pass rate 

 

 

Occupational Therapy: National Board of Certification in Occupational Therapy 

(NBCOT) 

 2013 2014 2015 2016 

Examinees 12 24 23 19 

New Graduate Pass Rate* 92% 92% 65% 68% 

Accreditation Standard 80% pass rate within one-year of graduation 

*Note: *Beginning 2013, pass rates are calculated based on new graduates within 12-

months of graduation rather than first-time pass rates. New graduate pass rates may 

include multiple attempts.  

 

 

Cardiopulmonary Science: National Board for Respiratory Care Examination 

(NBRCE) 

 2012 2013 2014 2015 2016 

Examinees 23 21 16 25 16 

First-time Pass Rate 70% 86% 100% 100% 100% 

Overall Pass Rate 78% 91% 100% 100% 100% 

National Benchmark 76% 85% 85% 98% 82% 

Accreditation Standard 80% for the last three years 

(FAMU CPS – 98.3% for the last three years) 



Licensure Exams Action Plans   
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School of Nursing   
 
Goal: Achieve 80% first-time passage rates by 2017  

Objectives: 
1. Revise curriculum  
2. Recruit, enroll and retain qualified students  
3. Provide didactic and experiential learning activities for students 

admitted into nursing major  
4. Create the infrastructure for student learning activities to 

concurrently advance the health and life success of FAMU 
communities through diversification of health professions through 
academic-practice partnerships  

 
 

Objective 1: Revise curriculum to ensure alignment with licensure exam by August 2017  
 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable Progress to 
Date 

Strategy 1.1: Review all courses  1. Create a standing advisory 
council to review exam to 
define exam. 
topics/assessment 

2. Review all courses and its 
syllabus to determine 
course alignment with 
exam topics. 

3. Identify areas of 
weakness/gaps in course 
materials. 

4. Review all courses to 
determine if the content 
listed in the report is 
present in the curriculum. 

Henry Talley, Dean 

 

TBA, Executive 
Assistant to the Dean 

 

Lisa Gardner, SON 
Chair of Assessment 
and Evaluation 
Committee 

March – June 
2017 

Course review 
timeline is 
currently being 
prepared. 

First-Time Pass Rates  
2014 2015 2016 2017 2018 2019 2020 
 64%  78%  76% 80% 80% 85% 90% 

 
Exam schedule: February and May of each year 
Date exam revised:  December 2016 
Projected number of takers: 40 in May / 25 in 
February 
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5. Identify the course, how 
much time is devoted to the 
content, what are the 
teaching strategies 
used, and what is included 
in the clinical learning 
activities. 

Strategy 1.2: Revisit new curricular and 
academic support plan to facilitate 
success on licensure exam 

1. Revisit new undergraduate 
curriculum, including 
emphasis on critical 
thinking/clinical reasoning 
and revision of clinical 
practicum courses. 

2. Increase use of exam style 
questions on course 
examinations.   

3. Expand use of active 
learning strategies and 
other contemporary 
pedagogies in the 
instructional process. 

4. Identify cognitive domain 
level for unit and final 
exams regarding multiple-
choice items, and revisit 
the number of alternate 
items in each examination. 

Henry Talley, Dean 

 

TBA, Executive 
Assistant to the Dean 

 

Lisa Gardner, SON 
Chair of Assessment 
and Evaluation 
Committee 
 
Faculty members 

 

May 2017 

 

  

Strategy 1.3:  Identify best practices 
 

1. Discontinue use of “note 
card evaluation” system by 
third party who is not a 
nurse. 

Henry Talley, Dean 

 

TBA, Executive 
Assistant to the Dean 

May 2017 
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2. Establish timeline for 
annual review of exam 
assessment. 

3. Evaluate and update 
current courses for 
changes needed specific to 
NCLEX testing curriculum 
guide and ensure 
consistency with 
ACEN/AACN Core 
Competencies/Essentials. 

4. Contact other universities 
who are successful on 
exam for possible 
enhancements/strategies 
to curriculum. 

5. NCLEX “Boot-Camp” prior 
to actual examination. 

 Sheena Daniels, 
Assistant Professor 
 
 

 

Objective 2: Recruit, enroll and retain qualified students 
 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable 
Progress to 
Date 

Strategy 2.1:  Develop recruitment and 
retention plan 
 

1. Conduct recruitment visits, 
targeting qualified students 
at regional high schools 
and community college 
nursing schools. 

2. Advertise regionally, 
nationally on websites and 
in appropriate journals. 

3. Continually improve MSN 
program recruiting plan and 

Henry Talley, Dean 
 
TBA, Executive 
Assistant to the Dean 
 
Yvette Tellis, Director 
of Student Affairs 
 
Faculty members 
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marketing materials to 
attract potential students. 

Strategy 2.2:  Promote enrichment 
experiences over and above those 
related to course material to further 
develop clinical and leadership skills 
 

1. Students Scholars will 
participates in a series of 
enrichment experiences 
intended to advance their 
personal and professional 
development in 
scholarship, leadership, 
service, and character. 

2. Establish a framework for 
the leadership and service 
aspects of the learning 
experiences. 

Henry Talley, Dean 

Faculty members 

TBA, Executive 
Assistant to the Dean 

Yvette Tellis, Director of 
Student Affairs 

 
  

 

Objective 3: Provide didactic and experiential learning activities for students admitted into nursing major 
 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable 
Progress to 
Date 

Strategy 3.1:  Collaborate to formalize 
didactic education and clinical 
experiential training for nursing 
students that meets community needs 
and enhances the learning experience 

1. Invest in faculty enrichment 
and other educational 
activities through 
workshops to enhance 
faculty pedagogical and 
student learning activities.  

2. Offer on-going support to 
faculty and preceptors 
through scheduled 
meetings.  

3. Expand clinical site 
placements for students for 
immersion experiences.  

4. Incorporate Evidence 
Based Practice, Teamwork 

Henry Talley, Dean 

 

Faculty members. 

 

August – 
December 2017 
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& Collaboration, and 
Informatics in non-nursing 
courses. 

 
 

Objective 4: Create the infrastructure for student learning activities to concurrently advance the health and life success of FAMU 
communities through diversification of health professions through academic-practice partnerships 
 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable 
Progress to 
Date 

Strategy 4.1:  Collaborate to formalize 
didactic education and clinical 
experiential training for the SON 
students that meets community needs 

1. Develop new methods of 
education, clinical and 
didactic, to accommodate 
the learning styles of 
diverse students. 

2. Develop a faculty 
orientation course that 
prepares faculty to teach 
to the new curriculum to 
enhance students’ critical 
thinking skills. 

3. Restructure Kaplan 
teaching, remediation, and 
evaluation process to 
competency-based 
assessment of 
skills/knowledge 
necessary to effectively 
pass the NCLEX on the 
first attempt. 

 

Henry Talley, Dean 

 

Faculty members 

 

 
 

Strategy 4.2:  Revise the curriculum 
with faculty and preceptor input to 

1. Review NCLEX, ACEN 
accreditation standards, 

Henry Talley, Dean  
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address the new format for the NCLEX 
and ACEN accreditation standards 

and current curriculum to 
determine if present 
course structure requires 
modification. 

2. Incorporate evidence-
based curricular content 
that reflects the context of 
the findings.  

3. Develop high fidelity 
simulation modules to 
support curricular content. 

 

TBA, Associate Dean 

Faculty members 

 

 



Licensure Exams Action Plans   
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College of Law 
 
Goal: Achieve Florida average bar pass rate for first-time takers 
Objectives: 

1. Clear consistent communication about the rigors and requirements of 
bar exam. 

2. Improve Student Learning through multiple assessments. 
3. Review and revise curriculum   
4. Provide small section learning opportunity for first year students 
5.  Provide critical skills training prior to law school   
6.  Diagnose and remediate learning issues by second year law school 

(2L) 
 

Objective 1: Provide clear consistent communication to students about rigors and requirements of bar exam throughout their time 
at FAMU College of Law beginning with the recruitment phase.  
 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable Progress to 
Date 

Strategy 1.1: Promotional materials that 
include bar exam information.  

1. Create a brochure 
appropriate for recruitment.  

2. Provide copies to all 
recruiters to share with 
prospective students.  

Chief Admissions 
Officer 

May 2017 
 

  

Strategy 1.2:  Include discussion of bar 
exam in student orientation. 
 

1. Initiate “One and Done” 
campaign at the beginning 
of orientation.   

2. Include discussion of the 
bar exam in presentations.  

 

Associate Dean for 
Student Learning 
(ADSLA) 

 
Director Academic 
Support and Bar 
Passage. (DASBP) 

 
Dean 

December 2017 
Included in 
every 
orientation by 
DASBP. 
Others (faculty, 
alums,) will be 
included.  

  

First-Time Pass Rates  
2014 2015 2016 2017 2018 2019 2020 
 73%  66%  54% 66% 73% 80% 80% 

Exam schedule:  February and July of each year 
Date exam revised:  February and July of each year 
Projected number of takers: 30 (February) / 95 (July)   
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Strategy 1.3: Hold 1 event per semester 
for all students focused on the bar exam.  
 

1. Create the event. 
2. Work with departments to 

host the event.  
3. Provide an incentive (T-

shirt, mug, etc.) for 
participation.  

DASBP 
 
 

February 2017 BEST program 
kick off event 
every 
semester. . 

Strategy 1.4:  Remind students of 
importance of “One and Done” at student 
town hall meetings and other law school 
events.  
 

 Dean 
 
 

February 2017  Dean Epps 
discussed bar 
passage at 
both student 
town hall 
meetings in 
Spring 2017 

 

Objective 2: Improve student learning by using multiple assessments  
 

Strategy   Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable Progress to 
Date 

Strategy 1.1: Provide multiple 
assessments in all first year classes 

1. Determine which faculty 
use multiple assessments  

2. Obtain assessment tools 
from Barbri or other provider 
and provide to faculty. 

3. Provide teaching assistants 
for all first year faculty. 

4. Decrease section size 
5. Monitor student progress in 

courses.  

ADSLA 
 

August 2017 
 

Dean Epps 
requested 
assessment 
inventory from 
all faculty. 
 
Dean Jackson 
has reviewed 
the inventories.  
 
A proposal has 
been obtained 
from Barbri to 
provide 
materials 
needed.  
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Dean Abate 
will create a 
small section 
of at least 1 
first year class.  

 

Objective 3: Review and Revise Curriculum  
 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable Progress to 
Date 

Strategy 1.1:  Conduct a bar exam study 
to gather data to support curriculum 
revisions 

1. Request that FAMU Office 
of Institutional 
Effectiveness conduct the 
study.  

2. Report results of study to 
Curriculum Committee 

ADSLA 
 

October 2017 
 

Initial contact 
with in 
November 
2016. 

Strategy 1.2: Review the sequence of 
required courses.  
 

1. Compare sequence of 
courses with other Florida 
law schools.  

2. Compare number of 
required hours with other 
Florida law schools. 

3. Make recommendations to 
faculty. 

Chair, Curriculum 
Committee 

 
Associate Dean for 
Academic Affairs 
(ADAA) 

March 2017 begin 
process. 
 
November 2017 
complete process 
and make 
recommendations 
to the faculty. 

Faculty held 
two 
brainstorming 
sessions (Dec 
2016 and Jan 
2017) to 
discuss bar 
related issues.  

Strategy 1.3:  Determine whether 
additional bar tested subjects should be 
required   
 

1. Based on results of bar 
exam study, determine 
courses correlated with bar 
passage.  

2. Compare number of 
required bar courses with 
other Florida schools 

Chair, Curriculum 
Committee 

 
ADAA 

This process will 
begin in October 
2017 after the bar 
exam study is 
completed.  
 
 

  

Strategy 1.4:  Review requirements 
relating to Intro to Analytical Skills and 
Advanced Analytical Skills.   

4.  Review course content.  
5. Determine whether 

academic credit and/or a 

Chair, Curriculum 
Committee 

 

October 2017   
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 grade should be granted for 
these courses.  

ADAA 
 

 

Objective 4: Provide small section learning opportunity for first year students 
 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable Progress to 
Date 

Strategy 1.1: Divide one course in first 
year curriculum into 3 sections (day) and 2 
sections (evening). 1 section will have 20-
25 students.  

1.  Review course schedule 
and assignments.  

2. Make necessary 
arrangements with faculty 
involved.  

ADAA August 2017 
 

 ADAA is 
developing the 
plan. 

Strategy 1.2: Pair smaller section with 
Legal Writing and Analytical Skills 
courses.  
 

1. Review course schedule 
and assignments.  

2. Make necessary 
arrangements with faculty 
involved. 

ADAA 
 

August 2017 
ADAA is 
developing the 
plan 

  

Strategy 1.3:  Require a set number of 
graded assessments for the small section. 
 

1. Work with instructors to 
create a list of required 
graded assessments.  

2. Include the list as 
requirements in the course 
syllabus.  

ADSLA 
 
ADAA 

March 2017 – 
August 2017 

  

 

Objective 5: Provide critical skills training prior to law school 
 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable Progress to 
Date 

Strategy 1.1: Expand orientation to a two 
week program similar to CLEO and. 
SCALE 

1. Appoint a planning 
committee to create the 
program.  

2. Identify faculty to teach in 
the program.  

Dean 
 
ADSLA 

Spring 2017 – 
Planning 

 
Fall 2017-

implementation 

Committee 
members and 
faculty have 
been identified. 
 
(Estimated 
cost 
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$60,000.per 
year) 

 

Objective 6: Diagnose and remediate learning issues by second year law school (2L) 
 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable Progress to 
Date 

Strategy 1.1: Require that all students 
take a diagnostic exam (mini bar exam) at 
the end of their 2L year.    

1. Purchase diagnostic from 
vendor.  

2. Require all students to take 
the diagnostic in 2L year. 

ADSLA, ADAA 
 
Chair, Curriculum 
Committee 

August 2017 
  

Vendor 
contacted and 
proposal 
obtained. 
 
Must request 
review by 
General 
Counsel.  

Strategy 1.2:  Remediate deficiencies 
identified by diagnostic. 
 

1. Appoint committee to 
develop remediation plan.  

Dean, ADAA, ADSLA 
 
 

December 2017  

 
Note: 

A law school’s bar passage rate is sufficient, for purposes of ABA Standard 301(a), if the school demonstrates that it meets any 
one of the following tests: (1) That in three or more of five most recent years, the annual first-time bar passage rate is no more 
than 15 points below the average first-time bar passage; OR (2) 75% ultimate pass rate over the last five years.  
 
There has been a downward trend in the Florida pass rate. The Florida average pass rate in 2014 was 74%.  In 2015 it was 69%. 
In 2016 it was 66%.  The Florida average pass rate was 58.4% for the February 2016 bar exam. FAMU College of law was ranked 
4th in the state.  The pass rate for the July bar exam was 68.2%.  The FAMU College of Law was ranked 8th in the state.   Due to the 
fluctuations in the Florida pass rate and the downward trend in the overall pass rate it is not possible to plan to increase our pass 
rate to a set level. It is appropriate that we work to attain the average Florida pass rate for first time takers.   
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FAMU College of Pharmacy and Pharmaceutical Sciences 
 
Goal: Achieve within two standard deviations of national average and achieve first-time pass rate of 
90% by 2020 
Objectives:  

1. Revise curriculum  
2. Improve performance in high failure rate courses  
3. Students to gain experience in taking the NAPLEX prior to 

actual administration   
  

 

 

Objective 1: Revise curriculum to ensure alignment of learning outcomes with licensure exam by May 1, 2017. 

 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable Progress to Date 

Strategy 1.1: Add a one-semester 
long NAPLEX Board Review 
Course (RxPrep) as part of PHA 
5919 Clinical Seminar for Spring 
2017 to provide continuous exam 
review from January-April 

1. Use purchased RxPrep 
Study Guide/Website and 
Pharmacy Access to have 
weekly quizzes and case 
reviews. 

2.  All students across the 
State of Florida meet with 
professors at each site via 
CiscoTelepresence 
videoconferencing for two 
(2) hour review every 
Wednesday at 5:30 PM. 

3.  Students must pass a 
NAPLEX comprehensive 
examination with 75% or 
higher prior to final 

Jocelyn Jones, 
Associate Dean 
 
Michael Thompson, 
Dean 
 
Division Directors at 
Tampa, Davie and 
Jacksonville 

January 2017-April 
2017 

  

Reviews are 
currently in process 
every Weds at 5:30 
via 
videoconferencing 
throughout Florida 

First-Time Pass Rates  
2014 2015 2016 2017 2018 2019 2020 

89% 85% 59% 80% 85% 90% 90% 

Exam schedule: Three distinct windows:  
Jan-April; May-August; September-December 
Date exam revised: Nov 2015 and October 2016  
Projected number of takers:  20 in February / 55 in July 
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certification for official 
graduation 

Strategy 1.3:  Update and revise 
ALL courses to incorporate PCOA 
and NAPLEX Blueprint 
Competencies and upgrade 
course content required for 
improving pass rates 

1.  Create a taskforce of 
faculty to organize an all-
day workshop to review 
each course to ensure 
course content comports 
with required 
competencies. 

2.   All Division Directors to 
work collaboratively with 
respective faculty prior to 
the workshop to include 
content changes prior to 
the workshop. 

3.   Cross-discipline review of 
all courses during 
workshop. 

4.  Incorporate all changes 
and submit revised syllabi 
to Curriculum and 
Assessment Committees 
by April 25, 2017. 

5.  Identify and correct gaps in 
course content. 

Seth Ablordeppey, 
Division Director 
 
Jocelyn Spates, 
Assoc Dean 
 
Tonya Martin, 
Curricular Chair 
 
Angela Singh, 
Assessment Chair 
 
Division Directors at 
Jax, Davie and 
Tampa 

April 8-25, 2017 Currently courses 
are being reviewed 
within each Division 

Strategy 1.4: Class Assessment 
Policies and Teaching 
Methodology 

1. Include more case analysis 
requiring clinical reasoning 
in skills labs (PDA, MTM). 

2. Increase use of exam style 
questions on course 
examinations.   

3. Expand use of active 
learning strategies and 
other contemporary 

Jocelyn Jones 
Associate Dean 
 
Seth Ablordeppey 
Division Director 
 
 

August 2017 
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pedagogies in the 
instructional process. 

4. Review all exams with 
students to facilitate self-
assessment. 

5. Provide state-of-the-art 
pedagogy training for 
faculty Summer 2017. 

Strategy 1.5:  Identify best 
practices 
 

1. Contact other universities 
who are successful on 
exam for possible 
enhancements/strategies 
to curriculum. 

Michael Thompson, 
Dean 
 
Shawn Spencer, 
Associate Dean 
 
Tonya Martin, 
Curriculum Chair 
 
Angela Singh 
Assessment 

May 1, 2017 
University of North 
Carolina; 
 
 

 

Objective 2: Improve performance in high failure rate courses  

 

Strategy 2.1:  Identify high failure 
rate courses and develop 
assessment and remediation 
plans to facilitate mastery of 
course content 
 

1. Review I, D, F grade 
reports through Student 
Services to identify high 
failure rate courses 

 
2. Develop a faculty-approved 

remediation program 
utilizing CARE Program 
tutors/faculty 

Marvin Scott, 
Associate Dean 
 
 

May 15, 2017 
 Review following 
end of Spring 2017 
term 
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Strategy 2.2:   
 

1. Reimplement formative 
assessment process to 
identify early failures to 
include P1-P3 students for 
first and second exams and 
link to remediation. 

Marvin Scott, 
Associate Dean 
 
Seth Ablordeppey, 
Division Director 
 
Jocelyn Spates, 
Associate Dean 

 
  

 

Objective 3:  Students to gain experience in taking the NAPLEX prior to actual administration 

 

Strategy 3.1:  Students to take the 
Pre-NAPLEX exam after 
graduation and prior to sitting for 
examination to become familiar 
with actual format 

1. Purchase vouchers from 
National Association of 
Boards of Pharmacy for 
students to take the Pre-
NAPLEX examination in 
May 2017. 

Michael Thompson, 
Dean 
 
Shawn Spencer, 
Associate Dean 

May 2017 
Purchase upon 
approval 

 
 

 

 

 

 

 

 

 

 

 

 



Licensure Exams Action Plans   

Page 18 of 25 

School of Allied Health Sciences - Division of Physical Therapy 

 

Goal: Achieve 80% first-time passage rates by 2017: This goal was achieved in 2016 
New Goal: Ultimate licensure pass rate of at least 85%, averaged over two years by 2019. 
Strategies: 

1. Standardize the DPT graduate applicant admission review process  
2. Enrollment reflective of resources, outcomes, workforce needs 
3. Core, associated and clinical education faculty meet program and 

curricular needs 
4. Revise curricular and academic support plan for NPTE success 
5. Ensure policies and procedures (program and institution) meet 

program needs  

 

Objective 1: Physical Therapy program graduates will consistently meet the program goal of two-year average NPTE pass rate of 
85% by October 2019 
 

Continue the strategies that have 
improved the first- time pass 
rate: 

Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable Progress to Date 

Strategy 1.1: Standardize the DPT 
graduate applicant admission 
review process. 

6. Enroll in PTCAS - broaden 
the pool and academic 
profile of applicants. 

7. Set minimum thresholds 
for the GRE.  

Admission Committee, 
Chair 

Fall 2013, Fall 
2018 

  

Annual incremental 
revisions with target 
of a GRE 300 score 
for all applicants 
consistent with the 
national norm – In 
2016 a GRE of 295 
is the threshold. 

Strategy 1.2:  Enrollment reflective 
of resources, outcomes, workforce 
needs 
 

3. Use financial fellowships 
and waivers to incentivize 
students’ in-program cum 
GPAs ≥3.2. 

1. Program Director 
(PD) 

2. Outcomes 
Committee, Chair  

 

Fall 2013, 
annually 

1. Only 4 of 72 DPT 
enrollees carry a 
GPA below 3.0. 

First-Time Pass Rates  
2014 2015 2016 2017 2018 2019 2020 

 76%  53% 82% 85% 85% 87% 90% 

Exam schedule:   Quarterly: Jan, Apr, July, Oct, 2017 
Date exam revised: 2011  
Projected number of takers: 24 / Jul, 2017  
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4. Intrusive academic 
advisement by faculty 
advisors. 

5. Address and adjust 
faculty: student ratio 
consistent with 
recommended national 
norm for similar programs. 

6. Track the % of graduates 
employed in Florida in the 
first year after graduation. 

7. Integrated International 
Clinical Educators (ICE) 
video library as a resource 
for students.  

 2. Faculty-student 
ratio allows 
sufficient time for 
faculty to mentor, 
teach, conduct 
research and 
participate in 
service activities. 

3. ICE is a singular 
streaming video 
collection, of real 
patients’ and 
therapists’ 
clinical 
interactions. 

Strategy 1.3:  Collective core, 
associated and clinical education 
faculty meet program and curricular 
needs 
 
 
 
 
 
 
 
 
 
 
 
 

2. Evaluate the credentials of 
core and associated 
faculty, and core faculty 
scholarship.  

3. Faculty education in active 
learning strategies.  

4. Syllabi revisions.  
5. Ensure credentials of 

Clinical Instructors are 
appropriate to meet the 
needs of the program. 

 
 
 
 
 
 
 
 

1. Program Director 
(PD) 

2. Director of Clinical 
Education 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Fall 2013 and 
every Spring 
semester 
thereafter. 

 

 

 

 

 

 

 

 

1. Annual 
Performance 
Appraisals 
process are 
linked to faculty 
credentialing and 
scholarship. 

2. All syllabi and 
textbooks 
updated in 2013- 
consistent with 
the 2010 FSBPT 
PT and PTA 
Program 
Textbook 
Survey. 

3. Redesigned 
courses to 
employ active 
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learning 
strategies.  
Implemented 
DPT Clinical 
Faculty Self-
Assessment and 
Survey process 
initiated - 2014. 

Strategy 1.4 Revise curricular and 
academic support plan for NPTE 
success 
 

6. Curriculum re-mapping. 
7. Graduate Assistants 

(GAs) hired  
8. Assign faculty as DPT 

academic 
advisors/mentors- 
Intrusive. academic 
advisement by  

9. Provide students with 
more exposure to patients.  

10. Mandatory O'Sullivan 
NPTE Preparation Course 
and Comprehensive 
Examination. 

11. PHT 6960 Professional PT 
Practice -entirely devoted 
to NPTE preparation and 
test taking strategies. 

1. PD 
2. Curriculum 

Committee, Chair 
 

Fall 2014, 
ongoing 

1. Curriculum 
mapped (fall 
2015, 2016) -
incorporates all 
elements of the 
revised 2016 
CAPTE criteria. 

2. Content and 
sequencing of all 
courses 
reviewed and 
updated (2013, 
2014, 2015, 
2016). 

3. Added integrated 
clinical 
experiences Yr 2 
and use of 
“surrogate 
patients” in the 
labs.  

4. GAs tutor 
students in PHT 
5115 Gross 
Anatomy; PHT 
5166 
Neuroscience; 
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and PHT 5154 
Human 
Physiology 
courses – high 
failure rate 
courses (2014). 

5. Students must 
pass 
Comprehensive 
Examination to 
be eligible to 
graduate. 

Strategy 1.5:  Ensure policies and 
procedures (program and 
institution) meet program needs 
 

3. Update admissions 
procedures. 

4. Establish the Division’s 
committee structure - 
program governance by 
the faculty. 

5. Review and revise- 
academic progression 
policy. 

6. Develop the Division’s 
Strategic Plan (2013-
2018). 

1. PD  
2. Student Progress 

Committee, Chair  
3. Curriculum 

Committee, Chair, 
4. Strategic Planning 

Committee, Chair 
 
 

Fall 2013, 
annually 
thereafter 

1. Review and 
revision - 
academic 
progression 
policy (2013, 
2015)- better 
alignment with 
national norm. 

2. Revised 
minimum grade 
requirements 
and permanent 
dismissal 
policies (2015). 

3. Division’s 
Strategic Plan 
developed in 
2013. 
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School of Allied Health Sciences - Division of Occupational Therapy 
 
Goal: Achieve 85% first-time passage rates by 2017 

Objectives: 
1. Revise curriculum to align with accreditation standards and exam.   
2. Analyze admission data and find predictive criteria for success on 

examination. 
3. Faculty will demonstrate competency is course content matter 

taught. 
4. Conduct examination workshop prior to graduation. 
5.  Outcome measures for all courses to include simulation of 

examination questions as related to course content.   
6. All students to pass a comprehensive examination to be eligible for graduation.  

 

Strategy Actions/Steps to 
Operationalize Strategy 

Responsible 
Person/Unit(s) 

Timetable Progress to Date 

Strategy 1.1: Review all courses. 1. Curriculum mapping to 
identify overlap and gaps 
in addressing the 
accreditation standards.  

2. Review all syllabi for 
course content and exam 
alignment. 

3. Review all outcome 
measures for courses to 
determine strengths and 
weaknesses in course 
content and exam 
alignment. 

Debora Oliveira, 
Division Director 

All Occupational 
Therapy Faculty  

 

August 2017 1. Have begun 
curriculum 
mapping. 

2. Changes in 
two course 
content 
based on 
analysis of 
standards.  

 

Strategy 1.2:  Analyze three years 
of admission data and pass rates to 
determine predictive factors for 
success.  
 

1. Compile data for 2015, 
2016, and 2017 

2. Run analysis  
3. Utilize results for 

admission criteria 

Debora Oliveira, 
Division Director 
Sarah Mbiza, Assistant 
Professor 
 

August 2018  

  

First-Time Pass Rates  
2014 2015 2016 2017 2018 2019 2020 

 92%  65%  68% 85% 90% 95% 95% 

Exam schedule:   Ongoing calendar year 
Date exam revised:  N/A 
Projected number of takers:     28 from 05/01/2017-04/30/2018 
20182017 
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Strategy 1.3:  Determine faculty 
competencies and assign courses 
accordingly. 
 

1. Faculty to demonstrate 
competencies through 

a. Licensure 
b. Continuing 

education 
c. Clinical experience 

2. Utilize competent adjunct 
faculty for courses when 
deemed appropriate 

 Debora Oliveira, 
Division Director 
 
 
 

August 2017 
1. Faculty 

credentialing 
initiated. 

Strategy 1.4:  All students will 
attend a two to three-day national 
examination workshop. 
 

1. Contact national company 
to set up workshop week 
of spring 2017 graduation. 

Debora Oliveira, 
Division Director 
 
 

April 2017 
1. Workshop 

established. 
2. Resource 

materials to be 
purchased for 
students.  

Strategy 1.5:  Review outcome 
measures (examinations) in all 
courses. 
 

1. Faculty to conduct peer 
review of examinations for 
all courses. 

2. Determine if national 
examination type questions 
are part of the outcome 
measures.  

Debora Oliveira, 
Division Director 
 
 
 

August 2017 
  

Strategy 1.6:  Purchase 
comprehensive examination for all 
graduating MSOT students through 
the national examination council.  
 

1. Examination will be given 
once in fall semester and 
twice in spring semester 
year of graduation. 

2. Students must receive a 
score of 70 or above to 
graduate. 

a. Three attempts to 
meet pass criteria. 

  
Debora Oliveira, 
Division Director 
 
Aurelia Alexander, 
Associate Professor 
 

April 2017 
1. Division has 

purchased the 
Occupational 
Therapy 
Knowledge 
Examination 
(OTKE). 

2. Students have 
taken 2/3 
exams.  
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